Military Analyst
Location:  
Suffolk, Virginia

Fill Date:  
Immediately

Position Type:  
Full Time (40 hours per week)

Education (Required):  
Bachelors 

Education (Desired):  
Masters with JPME Phase I and II (War College highly desired)

Experience (Required):  
Army combat arms 

Experience (Desired):  
Experience at brigade level (command or key staff); SAMS grad

Travel:  
10 percent of time (CONUS and OCONUS)

Description:
Azimuth Technologies provides detailed expertise on the Army’s policy, plans, procedures, actions, and milestones necessary for efficient conduct of joint training and impact on lessons learned (L2).
Responsibilities: 

Responsible for, but not limited to: 

· Support the establishment, revision and execution of a comprehensive, organization-wide joint lessons learned program and host-command L2 program policies and procedures

· Provide analysis in support of host issue-resolution processes

· Support DOTMLPF Change Recommendation (DCR) and Remedial Action Program (RAP)

· Support development and coordination of Joint After Action Reports (JAAR)

· Support the development, implementation, and execution of process to collect, analyze, and distribute observations, L2, and issues between organization/service L2 centers and execution of the host organization/service L2 database and supporting L2 program system

· Conduct research in support of JCOA/JROC submissions

· Use knowledge of current and emerging doctrine

· Work with and provide admin support to CALL collection teams

· Write, review, and integrate joint L2 for inclusion into Army and Joint doctrine and assesses impact on warfighting

· Provide recommendations for improvement of L2 process

Required Qualifications: 

· Have a TOP SECRET clearance and be eligible to receive a TOP SECRET/ SENSITIVE COMPARTMENTED INFORMATION (TS/SCI) clearance 

· Firm knowledge of Army and Joint doctrine to include a working knowledge of the DOD Training Transformation Implementation Plan

· Experience in Joint Operations

· Be capable of completing required tasks with minimal supervision 

· Solid command (both written and oral) of the English language

· Be proficient in MS Word, PowerPoint, and Excel 

Additional Desired Qualifications:

· Technology experience and education 
· Joint Specialty Officer (JSO) Preferred

Hiring Process:  Applicants may mail, fax, or email a cover letter and resume to the Hiring Manager.  Clearly state the position for which you are applying.  Email submissions should be addressed to the Hiring Manager listed in the opening and attached in one of the following formats:

· Microsoft Word (*.doc or *.rtf)
· Adobe Acrobat PDF
· Plain Text
· HTML

Hiring Manager:  

Name:
John Lybrand

Email:
john.lybrand@apogee.us.com 

Fax:
757-549-9939
Mail:
1245-G Cedar Road, Suite 207, Chesapeake, VA  23322
Apogee Solutions is an Equal Opportunity Employer M/F/D/V
